About Us
The Oregon Nurses on Boards (ONOB)
initiative is a partnership of the Oregon
Center for Nursing and Oregon Action
Coalition.
ONOB’s goal is to increase the number of
nursing professionals across Oregon who
serve on nonprofit, corporate, and
governmental boards. This goal aligns with
national efforts to place at least 10,000
nurses on boards by the year 2020.

An initiative of:

www.OregonCenterForNursing.org

Visit www.OregonNursesOnBoards.org
to learn more about the initiative and check
out all our free online resources, including
podcasts, handouts, articles, and videos.

Support for this initiative was provided in part
by the Robert Wood Johnson Foundation.
The views expressed here do not necessarily
reflect the views of the Foundation.

www.OregonNursesOnBoards.org

Boards Need Nurses
As highly-skilled health professionals,
nurses are the backbone of our healthcare
system and their unique skills can be used
on your board as well.

CONSIDER THESE SKILLS*:
A holistic view. RNs recognize the
implications of decisions on others.
Compatibility. Nurses excel at
working in teams across varying
disciplines — they do so every day.
Accountability. The nature of a
nurse’s work dictates that when he
or she says they’ll do something,
they do it. Their day jobs have little
room for unreliability.
Ethics and integrity. According to
Gallup, nursing is considered the
most honest and ethical profession
and has been for the past 15 years.

Operations experience. RNs bring
an ability to proactively anticipate
and make decisions with full
consideration of risks and other
contingencies.
Strong
communication.
This
includes listening skills at a strategic
level — an ability to hear what is
being said as well as what is not.
The ability to take bold action when
necessary.
A focus on outcome-based decision
making and servant leadership.
* outlined in Connie Curran’s book, Nurse on Board

“A board member or trustee with a
nursing background brings a unique
voice to governance….[including]
expertise in and valuable perspectives
about community health, quality,
safety, patient experience, workforce
development, staff engagement, and
financial stewardship. Nurses can
offer new ideas to address challenges
and frame opportunities as health
care transformation occurs.”
– Kimberly McNally, RN, MN, BCC,
executive coach, consultant and
published author

The bottom line?
Having a nurse on a board provides an
essential set of skills certain to benefit
nearly any organization. Nurses are
natural leaders and through board service
they can advocate for their patients,
profession, and their communities.

